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95- 0221 16 Energency Incident/Fire Safety Services [ 9]

REG STER OF WAGE DETERM NATI ONS UNDER 3 U. S. DEPARTMENT OF LABOR
THE SERVI CE CONTRACT ACT 3 EMPLOYMENT STANDARDS ADM NI STRATI ON
By direction of the Secretary of Labor 3 WAGE AND HOUR DI VI SI ON
3 WASHI NGTQON, D. C. 20210
3
3
WlliamW G oss Di vision of Wage 3 Wage Determ nation No: 1995-0221
Di rector Det er m nati ons 3 Revi si on No: 16
3

Date O Revi sion: 05/23/2006
NATI ONW DE: Applicable in the continental U S., Hawaii and Al aska.

Al aska: Entire state.

Hawaii: Entire state.

M dwestern Region: Illinois, Indiana, |owa, Kansas, M chigan, M nnesota,

M ssouri, Nebraska, North Dakota, Ohio, South Dakota, W sconsin

Nor t heast Regi on: Connecticut, Maine, Massachusetts, New Hanpshire, New Jersey,
New Yor k, Pennsylvani a, Rhode Isl and, Vernont

Sout hern Regi on: Al abama, Arkansas, Del aware, District of Colunbia, Florida,
Ceorgi a, Kentucky, Louisiana, Maryland, M ssissippi, North Carolina, Oklahons,
Sout h Carolina, Tennessee, Texas, Virginia, Wst Virginia

Western Region: Arizona, California, Colorado, |daho, Mntana, Nevada, New
Mexi co, Oregon, Utah, Washi ngton, Woni ng

**Fringe Benefits Required Follow the Cccupational Listing**
Enpl oyed on contracts for Emergency Incident and Fire Safety services.
OCCUPATI ON CODE - TITLE M NI MUM WAGE RATE

(not set) - Energency Medical Technician
Al aska 13 . 36

M dwestern Region 12 .13

Hawaii 11 .56

Nort heast Region 13 .38

Western Region 13 .19

Sout hern Region 12 .31

(not set) - Environmental Protection Speciali st
Al aska 30 .84

Hawai i 28 .55

Nort heast Region 31 .12

Western Region 27 .33

M dwest ern Regi on 25 .95

Sout hern Regi on 26 .43

(not set) - Fire Safety Professional

Al aska 30 .84

M dwestern Regi on 25 .95
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Sout hern Regi on 26 .43

Hawai i 28 .53

Nort heast Region 31 .12
Western Region 27 .33

05190 - Motor Vehicle Mechanic
Al aska 23 .92

Sout hern Region 16 .51

Hawai i 15 .90

Nort heast Region 17 .73
Western Region 19 .10

M dwestern Regi on 18 .89

05220 - Motor Vehicle Mechani c Hel per
Al aska 17 .31

Hawaii 12 .24

Nor t heast Region 13 .80
Western Region 12 .93

M dwestern Region 12 .25

Sout hern Regi on 10 .66

11300 - Refuse Col |l ector

Al aska 10 .42

Hawaii 9 .64

Western Region 8 .68

M dwestern Region 8 .92

Sout hern Region 6 .75

Nort heast Region 10 .18

21071 - Forklift Operator

Al aska 19 .87

M dwestern Region 14 .28

Sout hern Region 11 .80

Hawaii 15 .48

Nor t heast Region 13 .96
Western Region 15 .27

21150 - Stock Cerk (Shelf Stocker; Store Wrker 11)
Nort heast Region 11 .17
Western Region 11 .49

Al aska 12 .84

Hawaii 10 .12

Sout hern Regi on 10 .86

M dwestern Region 11 .34
23160 - El ectrician, Miintenance
Al aska 28 .44

M dwestern Region 21 .35
Nor t heast Region 22 .89

Hawaii 24 .51

Sout hern Regi on 18 .25

Western Region 21 .79

23440 - Heavy Equi pnent Oper at or
Al aska 23 .26

M dwestern Region 18 .89

Sout hern Region 16 .51
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Hawaii 16 .55

Nort heast Region 17 .73

Western Region 19 .10

23470 - Laborer

Al aska 14 .12

M dwestern Region 11 .49

Sout hern Region 9 .34

Hawaii 13 .70

Nort heast Region 11 .59

Western Region 10 .85

23530 - Machi nery Mai ntenance Mechanic
M dwestern Region 16 .37

Al aska 26 .54

Western Region 16 .23

Nor t heast Region 17 .12

Hawaii 26 .19

Sout hern Region 12 .96

23580 - Muai ntenance Trades Hel per

Al aska 19 .40

M dwestern Region 15 .41

Hawaii 14 .97

Western Region 13 .37

Sout hern Region 13 .03

Nor t heast Region 14 .39

27070 - Firefighter

Al aska 10 .75

Nort heast Region 7 .39

Hawaii 8 .76

M dwestern Region 6 .72

Sout hern Region 6 .78

Western Region 7 .39

31030 - Bus Driver

M dwestern Region: 1 1/2 to 4 tons 16 .08
M dwestern Regi on: over 4 tons 16 .81
M dwestern Region: under 1 1/2 tons 12 .04
Sout hern Region: 1 1/2 to 4 tons 14 .70
Sout hern Regi on: over 4 tons 15 .23
Sout hern Region: under 1 1/2 tons 8 .18
Al aska 19 .52

Hawaii 12 .67

Nort heast Region: 1 1/2 to 4 tons 16 .49
Nor t heast Region: over 4 tons 17 .21
Nort heast Region: under 1 1/2 tons 12 .79
Western Region: 1 1/2 to 4 tons 15 .14
Western Region: over 4 tons 15 .57
Western Region: under 1 1/2 tons 9 .54
31361 - Truckdriver, Light Truck

Al aska 18 .27

M dwestern Region 12 .04

Sout hern Region 8 .18
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Hawaii 9 .99

Nort heast Region 12 .79

Western Region 9 .54

31362 - Truckdriver, Medium Truck
Al aska 19 .81

M dwestern Region 16 .08

Sout hern Region 14 .64

Hawaii 12 .66

Nor t heast Region 16 .49

Western Region 15 .14

31363 - Truckdriver, Heavy Truck
Al aska 20 .91

Nort heast Region 17 .21

Sout hern Region 15 .23

Hawaii 13 .82

Western Region 16 .14

M dwestern Region 16 .81

31364 - Truckdriver, Tractor-Trailer
M dwestern Regi on 20 .00

Sout hern Regi oon 16 .01
Nor t heast Region 17 .33

Western Region 16 .48

Al aska 22 .02

Hawaii 14 .06

ALL OCCUPATI ONS LI STED ABOVE RECEI VE THE FOLLOW NG BENEFI TS
HEALTH & WELFARE: $3.01 per hour or $120.40 per week or $521.73 per nonth

VACATI ON: 2 weeks paid vacation after 1 year of service with a contractor or
successor; 3 weeks after 10 years, and 4 after 15 years. Length of service
i ncl udes the whol e span of continuous service with the present contractor or
successor, wherever enployed, and with the predecessor contractors in the
performance of simlar work at the sane Federal facility. (Reg. 29 CFR 4.173)

HOLI DAYS: A mini mum of ten paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Menorial Day, |ndependence Day,

Labor Day, Col unbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the naned holidays another day off w th pay
in accordance with a plan conmmunicated to the enpl oyees involved.) (See 29 CFR
4.174)

VACATI ON (Hawaii): 2 weeks paid vacation after 1 year of service with a
contractor or successor; 3 weeks after 10 years, and 4 weeks after 15 years.
Length of service includes the whole span of continuous service with the present
contractor or successor, wherever enployed, and with the predecessor contractors
in the performance of simlar work at the sanme Federal facility. (Reg. 29 CFR
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4.173)

HEALTH & WELFARE (Hawaii): $1.32 per hour, or $52.80 per week, or $228.80 per
nmont h hour for all enployees on whose behalf the contractor provides health care
benefits pursuant to the Hawaii prepaid Health Care Act. For those enpl oyees who
are not receiving health care benefits mandated by the Hawaii prepaid Health
Care Act, the new health and wel fare benefit rate will be $3.01 per hour.

HAZARDOUS PAY DI FFERENTI AL: An 8 percent differential is applicable to enpl oyees
enployed in a position that represents a high degree of hazard when working with
or in close proximty to ordi nance, explosives, and incendiary materials. This

i ncl udes work such as screening, blending, dying, mxing, and pressing of
sensitive ordance, explosives, and pyrotechnic conpositions such as | ead azide,
bl ack powder and photofl ash powder. All dry-house activities involving

propell ants or explosives. Demlitarization, nodification, renovation,
denolition, and mai ntenance operations on sensitive ordnance, explosives and
incendiary materials. Al operations involving regrading and cl eani ng of
artillery ranges.

A 4 percent differential is applicable to enpl oyees enployed in a position that
represents a | ow degree of hazard when working with, or in close proximty to
ordance, (or enployees possibly adjacent to) explosives and incendiary materials
whi ch involves potential injury such as |aceration of hands, face, or arns of

t he enpl oyee engaged in the operation, irritation of the skin, mnor burns and
the like; mninmal damage to i mredi ate or adjacent work area or equi pnent being
used. Al operations involving, unloading, storage, and hauling of ordance,

expl osive, and incendiary ordnance naterial other than small arnms anmunition.
These differentials are only applicable to work that has been specifically

desi gnated by the agency for ordance, explosives, and incendiary materi al
differential pay.

** UNI FORM ALLOMANCE **

| f enpl oyees are required to wear uniforms in the performance of this contract
(either by the terns of the Governnent contract, by the enployer, by the state
or local law, etc.), the cost of furnishing such uniforns and nai ntaining (by

| aundering or dry cleaning) such uniforns is an expense that may not be borne by
an enpl oyee where such cost reduces the hourly rate bel ow that required by the
wage determ nation. The Departnent of Labor will accept paynent in accordance
with the follow ng standards as conpliance:

The contractor or subcontractor is required to furnish all enployees with an
adequat e nunber of unifornms wthout cost or to reinburse enployees for the
actual cost of the uniforns. In addition, where uniformcleaning and nmai nt enance
IS made the responsibility of the enployee, all contractors and subcontractors
subject to this wage determ nation shall (in the absence of a bona fide

col l ective bargai ning agreenent providing for a different anount, or the
furnishing of contrary affirmati ve proof as to the actual cost), reinburse al
enpl oyees for such cl eaning and nai ntenance at a rate of $3.35 per week (or $.67
cents per day). However, in those instances where the uniforns furnished are
made of "wash and wear" materials, may be routinely washed and dried with other
personal garnments, and do not require any special treatnent such as dry

cl eaning, daily washing, or commercial laundering in order to neet the
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cl eanl i ness or appearance standards set by the terns of the Governnent contract,
by the contractor, by law, or by the nature of the work, there is no requirenent
t hat enpl oyees be rei nbursed for uniform maintenance costs.

** NOTES APPLYI NG TO THI S WAGE DETERM NATI ON **

Source of Cccupational Title and Descriptions:

The duties of enployees under job titles |isted are those described in the
"Service Contract Act Directory of QOccupations,” Fourth Edition, January 1993,
as anended by the Third Suppl ement, dated March 1997, unl ess ot herw se

i ndi cated. This publication my be obtained fromthe Superintendent of
Docunents, at 202-783-3238, or by witing to the Superintendent of Docunents,
U S. Government Printing Ofice, Washington, D.C 20402. Copies of specific job
descriptions may al so be obtained fromthe appropriate contracting officer.
REQUEST FOR AUTHORI ZATI ON OF ADDI TI ONAL CLASSI FI CATI ON AND WAGE RATE { St andard
Form 1444 (SF 1444)}

Conf or mance Process:

The contracting officer shall require that any class of service enpl oyee which
is not listed herein and which is to be enployed under the contract (i.e., the
work to be perforned is not perforned by any classification listed in the wage
determ nation), be classified by the contractor so as to provide a reasonabl e
relationship (i.e., appropriate |evel of skill conparison) between such unlisted
classifications and the classifications listed in the wage determ nation. Such
conforned cl asses of enployees shall be paid the nonetary wages and furnished
the fringe benefits as are determ ned. Such conform ng process shall be
initiated by the contractor prior to the perfornmance of contract work by such
unlisted class(es) of enployees. The conforned classification, wage rate, and/or
fringe benefits shall be retroactive to the commencenent date of the contract.
{See Section 4.6 (C)(vi)} Wien nultiple wage determ nations are included in a
contract, a separate SF 1444 shoul d be prepared for each wage determ nation to
which a class(es) is to be conforned.

The process for preparing a conformance request is as foll ows:

1) When preparing the bid, the contractor identifies the need for a conforned
occupation(s) and conputes a proposed rate(s).

2) After contract award, the contractor prepares a witten report listing in
order proposed classification title(s), a Federal grade equival ency (FGE) for
each proposed classification(s), job description(s), and rationale for proposed
wage rate(s), including information regarding the agreenent or di sagreenent of
the authorized representative of the enpl oyees involved, or where there is no
aut hori zed representative, the enpl oyees thenselves. This report should be
submtted to the contracting officer no later than 30 days after such unlisted
cl ass(es) of enployees perforns any contract worKk.

3) The contracting officer reviews the proposed action and pronptly submits a
report of the action, together with the agency's recomendati ons and pertinent

i nformation including the position of the contractor and the enpl oyees, to the
Wage and Hour Division, Enploynent Standards Adm nistration, U S. Departnent of
Labor, for review (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Wthin 30 days of receipt, the Wage and Hour D vision approves, nodifies, or
di sapproves the action via transmttal to the agency contracting officer, or
notifies the contracting officer that additional time will be required to
process the request.

5) The contracting officer transmts the Wage and Hour decision to the
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contractor.

6) The contractor inforns the affected enpl oyees.

I nformation required by the Regul ati ons nust be submtted on SF 1444 or bond
paper .

When preparing a confornmance request, the "Service Contract Act Directory of
Cccupations” (the Directory) should be used to conpare job definitions to insure
that duties requested are not perforned by a classification already listed in
the wage determ nation. Renenber, it is not the job title, but the required
tasks that determ ne whether a class is included in an established wage

determ nation. Conformances may not be used to artificially split, conbine, or
subdi vide classifications listed in the wage determ nati on.

**  OCCUPATI ONS NOT | NCLUDED I N THE SCA DI RECTORY OF OCCUPATI ONS **

Enmer gency Medi cal Technici an

Provi des par a- prof essi onal nedical services activities, including nmedical, mnor
surgical, evacuation and related adm ni strative task under supervision of the
physi ci an i n charge.

Environnental Protection Specialist
(Gccupation Description Not Avail abl e)

Fire Safety Professional
(CGccupation Description Not Avail abl e)
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